When School Employees Cross the Line with Students

what you need to know about school employee sexual misconduct

School employee sexual misconduct occurs when a school employee (e.g., teacher, coach, administrator, volunteer,
staff member) sexually abuses a child (i.e., contact or non-contact) while caring for that child in a K-12 school setting.
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An estimated 1 in 10 students will experience school employee sexual misconduct A teacher will be transferred to three different schools before they are reported to the police.
by the time they graduate from high school. This practice is called Passing the Trash.
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On average, offenders were sentenced to jail for 47 mOnthS
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